


COMMANDANT’S MESSAGE

The staff and faculty of the
Defense Language Institute
Foreign Language Center (DLIFLC)
are firmly committed to providing
foreign language instruction for
personnel from all four military
services.

The impetus for initiating
foreign language training origin-
ated shortly before the outbreak
of war with Japan in 1941. Over
the past four decades more than
120,000 graduates have received
foreign language training under
the auspices of DLIFLC.

We seek to instill in our students
a desire for constant profes-
sional language development.
We are confident that they will
contribute to the strength of our
country through their language
competency.

DLIFLC offers students a

unique opportunity to pursue
intensive foreign language train-
ing. With the strong foreign
language foundation that DLIFLC
provides, DLIFLC graduates
serve as the eyes and ears of field
commanders throughout the

world.

DAVID A. McNERNEY
Colonel, Infantry
Commandant
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CHAPTER 1

INTRODUCTION TO
THE DEFENSE LANGUAGE INSTITUTE
FOREIGN LANGUAGE CENTER

DLIFLC CREST
The Crest of the Institute

This crest symbolizes our
mission, our goals, and our
origins.

The upper portion of the es-
cutcheon is blue, signifying the
peacetime mission of DLIFLC.
The shield is charged with a
symbolic representation of the
Rosetta Stone, which gave schol-
ars the first clues to the meaning
of Egyptian hieroglyphics. The
Rosetta Stone symbolizes the
significance of language as the
chief instrument for the attain-
ment of understanding of other
nations of the world.

The lower portion of the shield
is red, representing the wartime
mission of the school. This
portion is charged with the hat of
the San Carlos Catalan Volunteers,
Spanish troops attached to the
expedition which founded the
Presidio of Monterey in 1770.
The helmet symbolizes the mili-
tary and historical character of
DLIFLC and the Presidio of
Monterey.

An olive branch of green
embiazons the bend or diagonal
division of the shield. The olive
branch is symbolic of the aim of
peace through understanding.
The crest of the shield is a gold
torch, traditional emblem of
learning and knowledge.



MISSION

The mission of DLIFLC is to
implement the Defense Foreign
Language Program by conduct-
ing, supervising, and controlling
resident foreign language train-
ing, and by providing technical
control over nonresident foreign
language training to ensure that
validated Department of Defense
quantitative and qualitative re-
quirements for foreign language-
trained personnel are defined
and met.

OBJECTIVES OF THE
INSTITUTE

The objectives of DLIFLC
derive from Department of De-
fense Directive 5160.14, The De-
fense Language Program, 2
August 1977, and are further
detailed in a joint services regu-

lation, AR 350-20/ OPNAVINST
1550.7A/AFR 50-40/MCO 1550.4C,
Management of the Defense
Language Program, 1978. (The
regulation includes the Directive
as an appendix.) The objectives
may be summarized in three
statements:

1. The Institute establishes
and maintains optimum standards
of foreign language commun-
ication proficiency for all persons
to be assigned to military jobs
requiring such competence.

2. The Institute provides course
materials, tests, and expert assis-
tance to military foreign language
training programs conducted in
commands other than DLIFLC.
(These programs are variously
referred to as “nonresident” or
“command” language programs.)

3. The Institute develops and
operates the resident instructional
systems necessary to ensure that




the required number of personnel
meet standards of competence.

In addition to providing resident
foreign language training, the
Institute provides a variety of
services to other commands,
including the sending of visiting
teams of specialists.

EDUCATIONAL PHILOSOPHY
AND PURPOSE

Because the Institute is charged
with the responsibility of pro-
viding quality foreign language
training to the Department of
Defense, instructional programs
of DLIFLC are designed to train
selected personnel in language
skills required in military and
government positions.

The training programs at the
Institute (1) train students in the
use of functional language skills
so that they perform successfully

in the language required in their
assignments, (2) enhance knowl-
edge and understanding of for-
eign cultures, and (3) provide
professional growth in a present
or future assignment.

The major goal of the Institute
is to ensure that each graduate
meets the requirements of the
user agency. Students must
therefore be provided effective
instructional programs that are
responsive to the foreign lan-
guage needs of a wide variety of
military positions throughout the
world. Instructional programs
must meet high standards so that
functional language skills are
developed for professional usein
real-world communication situ-
ations. Individual opportunities
for learning are provided on an
equal basis for all students.

The Institute recognizes the
duality of education and training




in language instruction. Since
the Institute operates under the
concept of a systems approach
to instruction, the principle of
job-relevant training is central to
curriculum development, im-
plementation, and evaluation.
On the other hand, training must
also be student-oriented so that
effective learning can take place.

The Institute recognizes that
languages cannot be learned ina
cultural vacuum. In fact, lan-
guage and culture are so intri-
cately intertwined that it is
difficult to separate them. There-
fore, language skills are devel-
oped within a matrix which
incorporates value systems, be-
havior patterns, institutions,
geography, and political, econ-
omic, and social systems in the
area or areas where the target
language is spoken.

The Institute also believes in

assisting each faculty and staff
member in reaching full profes-
sional potential through a pro-
gram of personal and formal
academic growth.

HISTORY

The Institute’s history beganin
1941 in a classroom at the
Berkeley campus of the University
of California and in an old
airplane hangar at Crissy Field,
which is located in the shadow of
the famous Golden Gate Bridge
in San Francisco. It had suddenly
been realized that the U.S. was
about to go to war with Japan
with almost no linguists avail-
able. The Navy commenced
training officer students at Berkeley
in October while the Army began
training Japanese-American re-
cruits in November. With the
evacuation of the Japanese from
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the west coast in 1942, the
locations were moved. The Navy
moved to the University of Col-
orado at Boulder and the Army
moved to Camp Savage, Min-
nesota, and later to nearby Fort
Snelling. With the move, the
Army school became the Military
Intelligence Service Language
School. Almost all of the wartime
graduates from both schools
were trained in Japanese.

After the war it was determined
that service language training
should continue. The Navy school
remained small and was com-
bined with the Naval Intelligence
School at Anacostia in Wash-
ington, D.C. The Army school
moved to the Presidio of Monterey
in 1946 where, after being joined
by several newer language pro-
grams, it became the Army

Language School. Air Force and
some Navy personnel were also

trained in Monterey.

In order to provide for more
effective coordination of De-
partment of Defense language
programs, the Defense Language
Institute (DLI) was established in
1963 with the Army as Executive
Agent and located with its head-
quarters in Washington, D.C.
The Navy Language School
became the East Coast Branch
(DLIEC) and was located with
the headquarters at Anacostia.
The Presidio school became
DLI's west coast branch (DLIWC).

During the Vietnam conflict, the
need for Vietnamese linguists
became so great that a special
branch was established in 1966 at
Biggs Air Force Base near El Paso,
Texas. This branch became the
Southwest Branch (DLISW). It
was phased out of operation in
1973.




ENGLISH LANGUAGE CENTER

The English language program
for foreign students coming to
U.S. service schools was con-
centrated in the Air Force English
Language School at Lackland Air
Force Base near San Antonio,
Texas. In January 1976, the
English Language Branch was
detached from DLI and redesig-
nated as the Defense Language
Institute, English Language Center
(DLIELC). Subsequently the
United States Air Force was
designated as Executive Agent
for the DLIELC and the United
States Army was designated as
Executive Agent for the DLIFLC.

In 1973, DLI came under con-
trol of the Army Training and
Doctrine Command (TRADOCQ)
at Fort Monroe, Virginia, and a
year later, the Headquarters DLI,
East Coast and West Coast

Branches merged into one or-
ganization located in Monterey.

GROWTH & FACILITIES

The years that have followed
the birth of the school in 1941
have been a time of growth and
modernization. When the first
Japanese course was established,
few battered orange crates served
as desks and chairs and the
instructors were hard pressed to
find pencils and paper.

Today, DLIFLC is one of the
best equipped language training
facilities in the U.S. Many of its
modern classrooms have closed-
circuit television or videotape
equipment. Students make use
of extensive language laboratory
facilities and the latest audio-
visual training aids. Currently
about 40 languages and dialects
are taught by DLIFLC and the
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school is capable of arranging
training for approximately 55
languages, some at the Foreign
Service Institute (FSI). The six
language groups are: Asian, East
European, Germanic, Middle
East, Romanic, and Russian.
Supporting this training effort
are over 400 classrooms, more
than 1,100 language lab posi-
tions, four permanent dormi-
tories, and two dining halls.
DLIFLC’s Munzer Hall houses
the Learning Resource Center,
which includes an academic and
video library. The center features
52 video carrels where students
may increase their language
skills by watching and listening
to foreign television programs.
There are over 2,000 tapes on file
at the center. The Academic
Library has some 75,000 volumes
in more than 50 different languages
and provides background infor-

3;

mation on many countries. The
library is used primarily by
instructors and resident students
to supplement classroom in-
struction.

LOCATION

DLIFLC is located on the
historic Presidio of Monterey,
bordering the cities of Monterey
and Pacific Grove, California.
The current Presidio of Monterey,
one of the oldest Army posts in
the U.S., occupies the hill on
which the fort of the original
Spanish Presidio of Monterey
once stood. The Spanish Presidio,
established in 1770, was itself
located nearby in what is now the
city of Monterey.

Forces commanded by Com-
modore John Drake Sloat raised
the Stars and Stripes here in
18486, claiming California for the

-
B,

11



U.S. Members of the U.S. Army
3rd Artiliery constructed the first
U.S. fort here in 1847. The 15th
Infantry built the present post in
1902 and, until World War II,
various infantry and cavalry
units, including the famed Black
Buffalo soldiers of the 9th Cavalry,
were quartered in the Presidio.
During and after World War I,
the Presidio housed adminis-
trative units. In 1946 the Presidio
became the home of the Military
Intelligence Service Language
School and, subsequently, of the
Army Language School and of
the Defense Language Institute
Approximately 130 miles south
of San Francisco, Monterey is
served by airlines and bus lines,
and is easily accessible by car.
Military personnel with PCS or
TDY orders may receive limousine
service from the airport by pre-
senting a copy of their orders to

the limousine desk in the airport
lobby.

The Presidio of Monterey Map is
located on page 54

FACULTY & STAFF

There are over 700 instructors
employed at DLIFLC, most of
them are native speakers of the
languages they teach. Many of
the faculty can communicate in
several languages.

Supplementing the civilian
faculty are over 60 Foreign
Language Training NCOs and
Petty Officers.

Biographical profiles of em-
ployees reflect fascinating back-
grounds. Among the workforce
are descendants of royalty, pro-
minent musicians, artists, ed-
ucators, and former government
officials in their native lands. A
speakers bureau enables the
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local community to benefit from
the expertise and experiences of
DLIFLC employees.

In addition to the instructors,
there are nearly 400 other civilian
workers and 400 more military
members. These permanent party
personnel come from all four
branches of the armed forces
and provide general support.

INSTRUCTION

The Institute has been in the
forefront of the foreign language
instruction field for almost 40
years. The training is effective,
authentic, and meets the assign-
ment requirements of its students.
DLIFLC continually reviews the
linguistic and instructional fields
and incorporates into its program
features which will produce the
most qualified graduates.

Training is accomplished with-
in a framework that provides
intensive practice and inter-
action with the target language
as spoken by educated speakers
of the language. Most courses at
DLIFLC begin with emphasis on
the sounds of the language and
with dialogues and drills designed
to ensure development of ac-
curate listening comprehension
and pronunciation. Learning
throughout the course is based
on meaningful sentences in real-
world contexts.

In addition to Basic Courses,
DLIFLC offers a number of
specialized courses which provide
training emphasis on the ter-
minology and functional skills
required for particular duties.
The four functional skills are
listening, speaking, reading, and
writing.

DLIFLC is accredited by the
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Western Association of Schools
and Colleges. A 47-week course
could be worth up to 42 semester
units of credit depending on the
criteria established by each
university or college.

STUDENTS IN RESIDENT
TRAINING

Each of the military services—
Army, Navy, Marine Corps, Air
Force—and civilian DOD spon-
soring offices select individuals
for resident foreign language
training in preparation for a
specific duty assignment. More
than 120,000 students, from
recruits just out of basic training
to senior officers, have grad-
uated since 1941. There are
approximately 3,000 students at
DLIFLC at any given time.

ADMINISTRATION

The Defense Language Pro-
gram includes both foreign and
English language training for the
Department of Defense, with
policy guidance provided by the
Assistant Secretary of Defense
for Manpower, Reserve Affairs,
and Logistics. The Secretary of
Defense for Communication,
Command, Control, and Intel-
ligence is the functional sponsor
of the foreign language program.
The Secretary of the Army is the
executive agent for the foreign
language program while the
Secretary of the Air Force is the
executive agent for the English
language program.

OFFICE OF
THE COMMANDANT

The Commandant, DLIFLC, is




responsible for discharge of all
functions prescribed in Depart-
ment of Defense Directive 5160-
41, 2 August 1977 delegated by
implementing Joint Service Re-
gulation, “Management, Arrange-
ment, and Operation of the
Defense Foreign Language Pro-
gram,” (AR 350-20, OPNAVINST
1550.7, AFR 50-40, and MCO
1550.4B). The Commandant func-
tions as the principal adviser on
the Defense Foreign Language
Training Program to Commander,
TRADOC; the Deputy Chief of
Staff for Operations, Headquarters,
Department of the Army; and the
Assistant Secretary of Defense
for Communications, Command,
Control, and Intelligence.

The Commandant is assisted
by three Assistant Commandants,
located at the Presidio of Monterey;
Lackland Air Force Base, Texas;
and the Presidio of San Francisco.

His staff also includes an Executive
Officer, Command Sergeant
Major, and Protocol Officer.
Supporting the Commandantare
the following special offices:
Civilian Personnel, Inspector
General, Organizational Effec-
tiveness, Equal Employment
Opportunity, Reserve Forces
Adviser, Security Office, Public
Affairs Office, and DLIFLC Liaison
Office in Washington, D.C. Other
major elements under the direc-
tion of the Commandant are the
Office of the School Secretary,
Directorate of Automation and
Information Management, Direc-
torate of Resource Management,
and Troop Command.

OFFICE OF THE
SCHOOL SECRETARY

The School Secretary provides
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the following administrative
support services: printing and
printing control; logistical services
and support; coordination of
transportation, supply purchas-
ing, and contracting; personnel
and building security; academic
library services and learning
resources facilities; engineer and
communications support; in-
structional media support, to
include videotapes, film, and
projection equipment; photo
facility services; graphic art
services; audiovisual services
and composition/layout of publi-
cations; electronic maintenance;
and coordination of certain other
base operations (BASOPS) mat-
ters with agencies external to
DLIFLC. The Office includes the
Administrative Support Division,
Instructional Media Center, Learn-
ing Resource Division, Logistics
Division, Printing Division, Security

Division, and Academic Library.

The Directorate of Resource
Management is responsible for
the administration and control of
financial management, organi-
zation, and manpower matters.
This office is delegated authority
to establish and maintain admin-
istrative control of appropriated
funds for which the Commandant
is responsible. The office con-
sists of two divisions: the Budget
Division and the Management
Division.

The Directorate of Automation
and Information Management is
responsible for the administra-
tion and control of information. It
directs or coordinates all ac-
quisitions, development, and
implementation of DLIFLC auto-
mated functions, to include word-
processing and computer-assisted
instruction. The office consists of
three divisions: the Operations
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Division, whose function is to run
the central computer; the Systems
and Programing Division, whose
function is to design and develop
new automated systems; and the
Data Base Manager, who coor-
dinates design of, uses of, and
changes to the DLIFLC data base.

TROOP COMMAND

Troop Command provides the
following services: command and
administrative control for all Army
personnel assigned or attached to
DLIFLC and all other service
personnel assigned or attached to
Troop Command as defined in
DOD directives and U.S. Army
Regulations; provides non-service
peculiar and Army peculiar admin-
istrative and logistical support for
DLIFLC; and develops policies and
procedures in support of all student

personnel in coordination with
tenant unit commanders as de-
fined in Inter-Service Support
Agreements (ISSA). The Troop
Command consists of student
units and is responsible for the
discipline, comfort, and admin-
istration of DLIFLC students. It
includes Headquarters and Head-
quarters Company, Company A,
B, C, D, E, and F. Associated with
Troop Command are the Naval
Security Group Detachment, the
Marine Corps Administrative
Detachment, and the USAF 3438th
School Squadron.

OFFICE OF THE
CRYPTOLOGIC TRAINING
SYSTEM REPRESENTATIVE

The Office of the Cryptologic
Training System Representative
to DLIFLC was established in
1972. The function of this ele-
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ment is to assist the Comman-
dant and the DLIFLC staff and
faculty in meeting prescribed
terminal learning objectives and
to provide liaison between DLIFLC
and the Cryptologic Training
System member agencies. The
office is headed by an Education
and Training Officer of the
National Security Agency.

OFFICE OF THE DEAN

The Dean serves as the
principal technical authority on
foreign language instructional
methodology, curriculum, testing,
and program evaluation. The
Dean has full managerial and
technical responsibility for
personnel, budget, and material
resources for the DLIFLC
academic program at three major
operating locations. The Dean
directs foreign language

instruction and training devel-
opment. The Dean ensures that
the Defense Foreign Language
Program meets the needs of user
agencies. The Dean establishes
broad policy and guidance
concerning teaching methods
and procedures, coordinates and
provides guidance for prepara-
tion and updating of the Five
Year Plan for Training and
Training Development, monitors
and reviews the academic
program and operations of
DLIFLC, and performs related
duties. Included under the Dean
are the Assistant Dean for In-
struction, the Assistant Dean for
Evaluation and Standardization,
and six major language groups,
based on linguistic or cultural
affinity, geographical propin-
quity, or by both.

The six language groups are
the Asian, East European,




Germanic, Middle East, Romanic,
and Russian Groups, Each group
is responsible for classroom
instruction and a variety of
course development efforts.
The Foreign Language
Training Division, under the
direction of the Dean, is unique
to DLIFLC. This division
monitors and manages all
activities having impact upon the
academic environment of the
resident student population. All
Foreign Language Training
Advisers (FLTAs) and Foreign
Language Training NCOs and
Petty Officers (FLTN/Ps) are
assigned to this division.

ASSISTANT DEAN FOR
INSTRUCTION

The Assistant Dean for
Instruction coordinates and
supports all resident and

nonresident training, training
development, and faculty and
staff training. Under the
Assistant Dean for Instruction
are five major divisions: Resident
Training & Program Management,
Nonresident Training, Curri-
culum, New Systems Training,
and Faculty & Staff Development.
The Office of World Religions
and Cultures is also organized
under the Assistant Dean for
Instruction.

The Resident Training and
Program Management Division
schedules student input for all
foreign language training,
ensures that all language
departments are adequately
staffed, monitors personnel
resources allocation, and
maintains all academic records
associated with DLIFLC enroll-
ment, attendance, graduation,
and transcripts.
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The Nonresident Training
Division provides technical
assistance and guidance to
military units and servicing
education offices in the field,
both in the U.S. and overseas.
The division provides language
materials for individual duty-
related use and references for
other government, commercial,
and academic institutions. It
provides advice and assistance
on maintaining and refreshing
language skills to both individ-
uals and units. The division
provides technical guidance to
the DLIFLC Language Training
Detachment to the U.S. Army
Europe (USAREUR) which
functions under operational
control of the Director of the
Army Continuing Education
System. This detachment
performs tasks/job analyses and
course development monitoring

services on behalf of USAREUR
and DLIFLC.

The Curriculum Division
serves as a DLIFLC resource on
curriculum matters and coordin-
ates curriculum policy, planning,
and development. The division
provides technical guidance and
assistance to the language
groups on curriculum planning
and development of course
materials. It sets standards for
quality control of course
materials and provides guidance
on how these standards are to be
implemented.

The New Systems Training
Division applies technologies to
instructional system devel-
opment that are appropriate to
the curriculum continuum of the
Defense Foreign Language
Program; collects information
about and examples of state-of-
the-art technologies and



instructional and professional
materials for foreign languages;
coordinates with development
and training personnel to identify
appropriate technical appli-
cation in existing and proposed
programs; assists development
project personnel in designing
software, including courseware,
as an integral part of the
development process of new
instructional materials; and
demonstrates innovative
application by implementing and
evaluating pilot projects in
designated areas.

The Faculty and Staff Devel-
opment Division organizes,
develops, supervises, coordinates,
and conducts training and
professional development of
faculty and staff personnel
associated with the foreign
language training program.

The Office of World Religions

and Cultures complements
language training by providing
students with classes and
presentations on the cultural
foundations of the nations and
peoples whose languages they
are studying. These classes and
presentations focus on geo-
graphy, politics, economics,
sociology, religion, music,
dance, and other subjects. These
studies comprise a vital part of
every language course. U.S.
military forces often operate in
areas of the world where
religions, ideologies, and world
views are different from their
own, and mission accomplish-
ment in such areas often requires
an understanding of the
religions, customs, and mores of
the local people.




ASSISTANT DEAN
FOR EVALUATION
AND STANDARDIZATION

The Assistant Dean for
Evaluation and Standardization
is responsible for quality control
of instructional systems and
development and coordination
of test materials. The Assistant
Dean for Evaluation and
Standardization recommends
appropriate management
actions for improvement of
effectiveness and efficiency and
ensures that all DLIFLC instruc-

tional systems and related
documentation incorporate the
latest training and doctrinal
concepts. Under the Assistant
Dean for Evaluation and
Standardization are two major
divisions: the Test and Standards
Division and the Evaluation
Division.

The Tests and Standards
Division performs the following
functions: recommends policies
and procedures for imple-
menting aptitude, achievement,
and proficiency test measure-
ment programs for Department
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of Defense and other government
agency personnel in support of
the Defense Foreign Language
Program (DFLP); proposes,
designs, develops, and validates
aptitude, achievement, and
proficiency measurement
programs, procedures, and
instruments; recommends
design standards, test validity
and reliability criteria and
minimum acceptable examinee
performance standards; pro-
vides training in proficiency
testing and in test development
to DLIFLC faculty and staff;

DLIFLC students, field linguists,
and civilian job applicants; and
provides technical service and
consultation of data related to
measurement instruments or
systems to DLIFLC and user
agencies as required.

The Evaluation Division
collects and analyzes quantitive
and qualitative data and
conducts research to evaluate
those elements of the DFLP for
which the Commandant, DLIFLC,
has authority or responsibiiity.
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CHAPTER 2
ACADEMIC INFORMATION

Accreditation

DLIFLC has been accredited
by the Accrediting Commission
for Community and Junior Col-
leges of the Western Association
of Schools and Colleges (WASC).
Although the Institute is an
accredited institution of post-
secondary education, it does not
grant degrees. As such it falls
under the jurisdiction of the
Junior Commission as a special-
ized post-secondary institution,
but it is not a community college,
nor is it limited to recommending
credit at lower-division level, nor
is the academic credit granted
for its courses limited to lower-
division level.

Accreditation speaks to the
probability, but does not guar-
antee, that students have met
acceptable standards of edu-

cational accomplishment. Because

accreditation does not address
guestions of comparability, such
information must be obtained
from catalogs and other sources,
including direct contact of faculty
and staff at both institutions. At
some institutions there may be
differences between the accep-
tance of credit for admission
purposes and the applicability of
credit for degree purposes.

ACADEMIC FACILITIES
PRESIDIO OF MONTEREY

Following rather modest be-
ginnings, DLIFLC today has
come to be regarded as one of
the best-equipped language
training facilities in the world.
The Institute has the capability to
teach over 55 languages and
dialects. The Institute currently
teaches 40 languages and dia-
lects in 32 language departments.




Foreign language training is
divided into six major language
groups: Asian, East European,
Germanic, Middle East, Romanic,
and Russian.

Due to the large training loads
expected during the 1980s, DLIFLC
has had to augment its physical
plant capability by opening
language programs at temporary
alternate facilities at the Presidio
of San Francisco, California, and
at Lackland Air Force Base,
Texas.

Supporting this foreign language
training effort are over 400
classrooms, language laboratory
accommodations for over 1,100
students, four permanent dor-
mitories, and two dining halls.
DLIFLC has a Learning Resour-
ces Center, a modern facility
housing the Academic Library,
the Learning Center, the Visual
Production Branch, and several

study halls.

The Academic Library has
more than 75,000 volumes in
more than 50 languages, pro-
viding background information
on countries the world over. The
Learning Centeris equipped with
individual learning carrels, video
cassette players, and other mo-
dern learning devices.

PRESIDIO OF
SAN FRANCISCO

Basic language programs in
German, Korean, and Spanish
are conducted at the Presidio of
San Francisco. Approximately
200 students are in residence.

LACKLAND
AIR FORCE BASE

Basic Russian training is con-
ducted at Lackland Air Force
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Base in San Antonio, Texas, for
both Air Force and Army students.
Approximately 300 students are
in residence at the Lackland
facility.

ADMISSION
REQUIREMENTS

Admission to DLIFLC islimited
to members of the armed services,
either in the active forces or in a
reserve component, to civilian
employees of Department of
Defense or other federal agencies,
and to certain adult dependents of
service members. An individual
other than a dependant must have
been directed by his/her service or
the employing agency to attend a
resident course in a specified
foreign language. Generally, be-
fore a student is selected for a
language program, there must be
a job which requires foreign

language communication skills
waiting for that student upon
graduation. Applications or vol-
unteer statements are submitted
to the appropriate sponsor in
accordance with the service or
agency’s own regulations. DLIFLC
does not enter into this process.

Dependent training is author-
ized under Section 2002, Title 10,
U.S. Code,when it is anticipated
that the dependent will live in a
foreign country in connection
with the spouse’s duty assign-
ment. Dependents must be adults
or, in the case of children, have
completed high school.

DLIFLC requires that each
candidate be a high school
graduate, and take the Defense
Language Aptitude Battery
(DLAB) and achieve a minimum
score of 85 for training in
Afrikaans, Basque, Dutch,
French, ltalian, Norwegian, Port-




uguese, Spanish, Swabhili, and
Swedish. A minimum of 90 for
German, Hindi, Indonesian,
Malay, Romanian, and Urdu. A
minimum of 95 for Albanian,
Amhari, Bengali, Bulgarian,
Cambodian, Czech, Finnish,
Greek, Hebrew, Hungarian, Lao,
Nepalese, Persian, Polish, Push-
tu, Russian, Serbo-Croatian,
Tagalog, Thai, Turkish, and
Vietnamese. A minimum of 100
for Arabic, Chinese, Japanese,
and Korean. The DLAB can be
administered at any military
installation having a test control
officer.

In considering an individual for
language training, sponsors are
asked not to select a person who
has a hearing deficiency or a
significant .speech problem, as
these difficulties hinder, and
frequently make it impossible to
master the respective skills inthe

new language.
CLASS START DATES

DLIFLC does not have a stan-
dard school year in which all
classes start and end at the same
time. Rather, an annual schedule
of classes to meet training re-
quirements submitted by the
military services is published
each April. The schedule covers
the federal government’s fiscal
year (October through September).

DAILY HOURS
OF INSTRUCTION

At DLIFLC, classes are held six
hours a day, Monday through
Friday. Normal hours of instruc-
tion are from 0800 to 1100 and
from 1230 to 1530. No classes are
held on legal holidays.
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HOLIDAYS

Legal holidays (as announced
in Army Regulation 630-5) are:

1 Jan
3rd Mon in Feb

Last Mon in May
4 July

1st Mon in Sep
2nd Mon in Oct

New Year's Day
Washington’s Birthday

Memorial Day
Independence Day
Labor Day
Columbus Day

Veteran’s Day 11 Nov
Thanksgiving Day 4th Thurs in Nov
Christmas Day 25 Dec

CHRISTMAS VACATION

The Christmas vacation period
is approximately 15 days. Students
who do not take leave during this
break remain on duty in their
units.

ACADEMIC BREAK

Classes in session for 25 or
more consecutive weeks prior or
subsequent to the Christmas
break are authorized a one-week
break near mid-point of the
period.

GRADUATION REQUIREMENTS

Diplomas are awarded to stu-
dents who complete all course
requirements, meet all course
objectives, and demonstrate that
they have met course objectives
by passing the final examination.

Students taking refresher train=
ing or not completing Selecte§‘
irements will receive a Certt’g

:cate of Attendance upon comple-
tion of training.”

Students may graduate early for
official

reasons, such as a re-



quirement to report earlier than
anticipated for an assignment.
Early graduations for personal
reasons are normally limited to
family emergencies verified by the
Red Cross. Foreign Language
Training Advisers approve early
graduations. Students who do not
graduate but are in good academic
standing at the time of departure
receive a Certificate of Atten-
dance.

Students disenrolled from
language training for academic
and disciplinary reasons are
entitled to appeal such actions.
Details of the appeal system can
be obtained from the Foreign
Language Training Adviser or
unit of assignment.

INCENTIVES AND AWARDS

During the course of study, a
student may be recognized for

outstanding academic achieve-
ment and placed on the Quarterly
Commandant’s Honor Roll; this
recognition makes the student
eligible to be excused from class
for one day.

Graduation awards are pre-
sented in recognition of excep-
tional achievement in learning a
foreign language. In addition to
academic excellence, these awards
are based on the student’s efforts
to broaden his or her knowledge
of the geographical, political,
and cultural milieu in which the
language is spoken, as well as
personal accomplishments which
reflect credit upon the armed
forces.

COURSE CREDIT
DLIFLC is accredited as a

certificate—granting institution
by the Western Association of
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Schools and Colleges (WASC).
Additionally, the American Coun-
cil on Education (ACE) Office on
Educational Credit and Creden-
tials has evaluated DLIFLC cour-
ses and made recommendations
for semester hour credit at both
lower-division and upper-divis-
ion levels. DLIFLC graduates
may request an official transcript
to be sent to colleges and univer-
sities for advanced standing.
However, credit hours reflected
on the transcript, whether in the

form of ACE recommendations-

or recommendations based on
the Carnegie System of credit
value, are accepted at the discre-
tion of the receiving institution,
based upon the types of programs
they offer.

Students completing a portion
of a course will normally receive
recommended credit for weeks
successfully completed up through

the last course module for which
a passing grade was obtained. In
such cases, an appropriate pro-
portion of the ACE recommen-
ded credits will be recommended
on transcripts.

ACADEMIC RECORDS

The Academic Records Branch
of DLIFLC maintains or has
access to all student academic
records for all resident foreign
language programs under the
Department of Defense. More
specifically, DLIFLC maintains
individual academic records only
for courses taught by or for
DLIFLC at the following training
facilities:

Army Language School
DLI West Coast Branch
DLI East Coast Branch

DLI East Coast Contract




DLI Southwest Branch

DLIFLC, Presidio of Monterey
DLIFLC, Presidio of San Francisco
DLIFLC, Lackland AFB, Texas

TRANSCRIPTS

Academic transcripts may be
requested for all resident foreign
language courses conducted by
or for DLIFLC. Army regulations
require a fee of $2 for each
original transcript plus 25 cents
for each additional copy ordered
at the same time. Individual
academic records are covered in
part by the Privacy Act of 1974
and will not be released without
the written consent of the indi-
vidual, as specified in the Act.

When requesting a transcript,
the applicant should include his
or her name at the time of
graduation, the language studied,
the year of graduation, and the

training facility attended.
Requests for transcripts of

training conducted at DLIFLC

facilities are to be mailed to:

COMMANDANT

DEFENSE LANGUAGE INSTITUTE
FOREIGN LANGUAGE CENTER

ATTN: ACADEMIC RECORDS BRANCH
PRESIDIO OF MONTEREY, CA. 93944-5006

Personnel whose service-spon-
sored full-time contract resident
language training was conducted
at Yale University, Syracuse
University, or the University of
Indiana should request tran-
scripts directly from those insti-
tutions for use in establishing
credit.

Transcripts of records for
courses taken by DLIFLC stu-
dents at the Foreign Service
Institute (FS!) should be obtain-
ed directly from the Institute in
Washington, D.C.
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FEES & MATERIALS no fees required and all neces-
sary course materials are fur-
nished without charge to DOD-

Since DLIFLC services the sponsored foreign language

Department of Defense, thereare students.
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CHAPTER 3
COURSE DESCRIPTIONS

LANGUAGE SKILL
LEVEL DESCRIPTIONS

Skill level descriptions for
Levels O through 5 (ranging from
no practical ability to proficiency
equivalent to that of a well-
educated native) in each of the
four major functional skills (lis-
tening comprehension, speak-
ing, reading, and writing) are at
the end of this catalog.

TYPES OF COURSES

DLIFLC offers training in more
than 40 languages and dialects.
Resident classes are at the
Presidio of Monterey, California;
the Presidio of San Francisco,
California; and Lackland Air
Force Base, Texas. Training in
some languages is arranged by
DLIFLC with the State Depart-
ment’'s Foreign Service Institute

.
\\\\\\\\\\«m

(FSI) in Washington, D.C. Course
offerings are subject to change
since they are determined by
requirements of the Department
of Defense, the military services,
and some federal agencies.
DLIFLC conducts foreign lan-
guage training at different levels,
ranging from Basic to Advanced,
and also offers some specialized
courses.”

The primary objective of the
Basic, Intermediate, and Ad-
vanced Courses is to teach the
target language as a means of
communication. The student
starts with carefully prepared
texts and gradually moves toward
creative use of the language in a
variety of real-life situations. This

*For additional Information on courses see
the Catalog of Instructional Materials or the
Program of Instruction (POI).




transition is achieved through
exercises that emphasize pri-
marily listening and speaking
skills.

Most resident students are
assigned to Basic Courses. Min-
imum proficiency for graduation
in the Basic Course is Level 1in
listening comprehension and
Level 1 in at least one other skill.
However, many students attain
Level 2 or higher. Intermediate
and Advanced Courses provide
maximum flexibility for both
student and teacher. Students
increase their self-confidence
through a variety of activities
such as role-playing, open dis-
cussions, etc. This helps them
increase their ability to com-
municate orally and involves
them in using the language more
creatively in meaningful situa-
tions. The level of proficiency
achieved differs, depending on

the difficulty of the language and
the length of training time in the
language.

In addition to the Basic, Inter-
mediate, and Advanced Courses,
an assortment of Specialized
Courses is offered to meet
special needs.

Course offerings are further
identified as follows.

BASIC COURSE:
CODE 01

An intensive course for begin-
ners in the target language, it
covers the four skills of Listening
Comprehension, Speaking, Read-
ing Comprehension, and Writing,
as well as the main elements of the
language in its cultural,
geopolitical, socioeconomic, and
military contexts. The objective of
Basic Courses is to enable the
student to function at the limited
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Working Proficiency Level (Base
Level).

INTERMEDIATE
COURSE:
CODE 06

Prerequisite: Basic Course or
equivalent. The objective of the
training differs according to the
student’s initial competence and
the difficulty of the language. No
specific proficiency level is re-
quired for admission. In general,
the student is expected to improve
by approximately one proficiency
level in listening, reading, and
writing, depending on the program
emphasis.

ADVANCED COURSE:
CODE 07

Prerequisite: Intermediate Course
or equivalent for students who

have served in the field in a
professional specialty. Advanced
Courses are designed to further
develop students’ overall pro-
ficiency in the language. Most
Advanced Courses provide a
general review of the Interme-
diate Course and use a variety of
texts selected from current pub-
lications. Students read all styles
and forms of the language and are
able to function at the Limited
Working Level (Higher Level) or
higher.

SPECIAL COURSES

Special Courses are designed
to meet special needs of students
whose requirements are lower or
different from the Basic Course,
and also to meet needs for dialect
training.

e,







Special courses are as follows.

AURAL COMPREHENSION
COURSE:
CODE 02

Aural Comprehension Course
is no longer in use.

GATEWAY COURSE:
CODE 03

This course uses specialized
materials and teaching
techniques which provide the
student with adequate capability
in the language to meet some
social amenities and personal
survival needs.

ABBREVIATED COURSES:
CODE 04

Courses labeled with this code
are actually a portion of the Basic
Course. Depending upon the
length of the training time, this
training develops the student’s
functional abilities to the survival
level or the working level.

DIALECT EXTENSION
COURSE:
CODE 05

In the case of languages that
have distinct dialectical
differences, Basic Course
graduates of the core language
are provided training in speaking
and listening comprehension in
a specific dialect.

FUTURE COURSE:
CODE 08

Code number 08 is reserved
for future use.

SPECIAL COURSE:
CODE 09

Courses designed to meet
needs for specialized vocabulary,
unique training objectives, or to
meet the linguistic background
of a student who has a
proficiency in another language
which would influence learning
the target language.

EXTENDED COURSE:
(Le Fox) CODE: 10

An intermediate-level course
for selected cryptologic service
personnel undertaken immedi-
ately upon completion of the
Basic Course.

MAINTENANCE COURSE:
CODE 11

Limited postgraduate training
given to students who cannot
leave the training facility
immediately upon completion of
the originally assigned course.
The training is guided self-study
for skill maintenance only.
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INTERMEDIATE COURSE:
(FORMER LISTING)
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